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GO\-E R\}IE-\T OF }1E(; H.{IA1'A

HOUSING DEPART)IENT,

NOTIFICATION

Dated Shillong the_20 I 7

n exercise of the powers conferred by the proviso to Article 309 ofNo. Housing 4t2Ot5/M

the Constrtution of Indra, the Government of Meghalaya is pleased to make the
following Rules regulating the recruitment and the conditions of service of persons
appointed to the posts rn the Meghalaya Hou-sing Engineering and Technical Service,
name Iy, -

l. Short Title and Commencement:-
(1) These Rules may be called the Meghalaya Housing Engineering and Technical

Service Rules. 2017.

(2) Thcy shall come into force from the date of this notification

2 Definitions - In these ruies unless rhere rs anything repugnant in the sub.lect or
contexlS-

(a) "Appointing Auchority" means ( [) the Governor of Meghalaya in respect of
the Cazetted posts and (2) the Direoor of Housing in respect of the Non-
Gazetted posts;

(b) "Commrsslon' means the Meghalaya Publrc Service Commrssion;
(c) "Committee" means the tiommr*ee co,istrtuted under Rule 8 and b:
(d) "Government" Eeans the Government of Meghalaya;
(e) "Governor' means the Governor of Meghalaya;
(f1 "Member of the Service" means a member of the llleghalaya Housing

Engineering and Technical Service;
(g) "Rules" means the Meghalaya Housing Eogi-neering and Technical Servrce

Rules 2017;
(h) "Schedule" means schedule appended to this rules;
(i) "Service" means the Meghalaya Housing Engineering and Technical

Se rvice;

0) "State" means the State of N{eghalaya. and
(k) "Year" means the Calendar Year,

3. Constitution of the Service - There shail be constrtuted a service to be kno*'n as

the }leghalal a Housrng Engrneering and. Technical Servrce consrsung of the

fc,l].uw ilts persons. namely,-
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t l, Juntor EngLrTe e r

^'
/',ot p"..on" appoirrted to drfferent posrs in the Servrce on or after 21-01-1972 butr, before the commencerlent oI these Rules.

(b)persor.rs appornted to drfferent posts in the Servrce rn accordance with the
provrsrons of these Rules;

4 Composition of the Service. - (1) The Service shall consist of the following
grades and pos ts: -
(r) AssrstantEngrneer.
(ii) Junior Engrneer.
(iii) Draftsman Grade - I
(ir) Surveyor Grade - I
(v) Surveyor Grade - II
(vi) Trarned Secrion Assr sta n t.
(vii) Untrained Section Assista nt.

(2) Each oI the catcgories ,f posLs in clauses (r), (ii), (iii), (rv), (v), (vi), (vii) of sub_rule
(l) of Rule 4 shall [orm an independent cadre. Members of the lower cadre shall
have no rrght to clarnr Ib. apporntmenr to any of the higher cadre except rn
accordance with the provlsrons made Ln these Rules.

5. status - The status of members of the service holding posts in clause (i) of sub-
rule (l) of Rule 4 shall ht: crade-Il Group -A Gazetted and those holding post in
(rr) of sub-rule (1) uf ttule 4 shall be Grade - III Group - B Gazetted aft,er
completion of 8(eighL) years and Norr-Gaz_etted prior to completion of g(eight)

-vears and those holdrng posts in (iu). (iv) of sub-rule (l) of Rule 4 shall be Grad.e -III Group 'B' Non-cazetted and rhose holding posrs in (v), (vi), (vii) of sub-rule (1)
of Rule 4 shall be Grade - III Group 'C' Non-Gazetted.

6 strength of'the scrvir:c - (1) The srrength and composition of the service shall
be such as lnay be deterrnrned by che Governor from tlme to time.
(2) At the commencement of tirese Rules, the strength of the service and posts
therein shall be as shown in the Schedule-I

T. illethod of Recruitment - (l) Asststant Ensineer.. Appointment to the post of
Assistant Engineer shall be made by promotroD from amongst the Juruor
Engineers who have rendered not less than 8(eight) years of continuous serrice on
seniority basis in those posts on rhe first day of the year in which the selection is
made as specified rn schedule - II and whose names are included in the select list
approved under Rule I0.

Provrde.l rhat .o perscns shali be elLgrble for consideratron for promotron
unless he htrld; a 3 1'ears Drpi,rrna rn cirrl Engineering from a recognrzed
Ir:srrrutt0r.t

-{ppornrment to che p'-rsr of Junior Engrneer of Hou"-rng

:\liniiarr:.;r :--;:iu:l=.1 t, th: C,:::I]rssi:a il,,r_ :rtr]l,iares h,:l,irng a.3 veer:



- Drploma rn crvrr Engrneerrng from a recognized rnstrtucron or by promotron from'amongst members of the service hording posts of rrained section Assistant
possessing the requisite experience as specified. rn Schedule II and included in the
select hst approved under Rule 10.

The proportion of vacancies to be hlled u tn any year shall be 15% bypromotion and 85% b_v direct recrui[ment

(3) Draftsman Grdde - I:Appoinrment to the post of Draftsman Grade-I shalr be
made hv diret:t 

'ecruitme.t o, the resurt of the examination conducted by the
Cr-rmmissirrn [r'ont r:artdirlates [)ossessr]tg the requisite qualification as specified in
Sched Lr le I I .

)

r..Apporntment to the post of Surveyor Grade I shali be

tio s nt

(4) r
made either by direct recruitment through the Commrssion from candrriates
possessing q u a lificatror.r as specrfied in Schedute II, or by promotion from amongstrnembers of the service holding posrs of Surveyor Grade-II possessing the requisitequahfication / and experience as specrfied in Schedu Ie Ii and included in the selectlist approved under Rule 10

The pr<rportron of vat:ancies to be frlled up in any year shall be lb% by
p romot lo n a nd 8l->o/o tr-t' dr rt:c.l recruitme nt.

(5) Suxt'etor Gt'atl.e - IL' .,\lrlrr,r.rnrent to the post of surveyor Grade _ II shall bernade b-r' 1)r'onrot rrrn frorn irnrr,rr!-r rnr.ulrrers of the service t otaing posts of rrarnedo. tirtrained s.ctr.^ .r\ssrsrir-t ir.ir p<.rssessirlg the requisite lualification andexpe'le..e .,- \r)('( rfi(,(l i, Sr Irt,ilrrlt, II a.d irr:luclccl in the select list approvgd
tu nrk,r' ll tr le, Io.

(6) Trained Section Assistant.. Apporntmenr to rhe post of rrained SectionAssista.t shall be made by promotlon from amongst the member of the servrceholding post of untrained Section Assistant and possessing the reqursitequalrfication and experience as specified in schedule - II and inclr.ted in the select
irst approved under Rule 10.

(7) L'ntr ned
Assistant shall be made eicher

.'Appointment to the post of Untrained Section
by direct recruitment on the result of the

examrnation conducted by the District selection committee from candidate
possessing qualrficatiorr as specified in Schedule II.

l)epartmental Pr.omolion CommiLLee for Gazetted- (l) For the purpose of
appoinlmenr h-r' Ir.r.Inotr,Ln under Ilule 7 [o posts carrying scales of pay the
maximum o( whrch is 33.690 0{l and above there stratt U. a Dcpartmencal
Promotron Ct,rnn-rittee consi_.ring of the following members:_

I Chref Secretar_,- - Chairman.

2 Principal Secretaryi Commissroner & Secretary/
Secretary' Hou;rng Deparimenr Nlember

(

5



/
4-

Prrncipal Secretar.,',/Com mrssloner & Secre ta rylSecre ta ryiAddrtional Secretary.. personnel A.R Deparrment

J'&
Ilember

4- Principal SecretaryrCommissione! & Secretary/Secretary
Finance Department 

Member-

(2) The commit'[ee may rnvrte any other person to attend its meeting if and whenconsidered necessary_

9' Departmentar promotion cornmittee for Non-Gazetted- (L)For the purposeof appointment bv promotion under Rule 7 to posts carrying scares of pay themaximum of whrch is less than Rs.33,690^, there shall be a Departmental promotion('ommrttee consislrng t,f the ltrllowing members:.

Prrncrpal Secretary/Cornrrrissioner &
Secretary, Housing Departrnent,

Secretary/ Charrman

-) Director / Regrstrar ,' Corn mrssioner & Secretary,
( Flousing Depa rIrnen t)

Pnncrpal Secletary,, ('ornrnrssic,ner & Secretary /
Secretary / Addl Ser:r.et:rry pcrsonnei & A R

Department or hts r'(rlrr.cst.rrt_:.rl rv1:.

Prrncipal Secretary / (ttlrl rrr issrole r &
SecreLary / Secr.etai-y Frnanue Departrnent or.hLs
rep resenta tr ve -

I

Member

Secretary

Me rn ber

10

(2) The c-ommittee may invite any other person to attend its meeting if and whenconsidered necessary,

Procedure for preparing the Select Lists - (1) At the beginning ofeach year,the Appointing Authority sharl refer to the commrttee, the approximate numberof vacancies likely to occur in each cadre of the serrrice during the year. To enablethe committee to prepare the list for promotion to those grades, the Appointi-ugAuthorit-v shall furnish the Committee with the following documents, namely,-

(i) a lrst of rht, rr,;errhcrs of the service drawn up in order of senionty and
consisting three trmes the number of vassnsis. referred to in sub-rule (1)_

Prcvrded that such restricrron shar not appry rn respect ofpost v'here thetotal number of etrgibre pers,-rn is less than thr.ee rr.es the number of! acancres and rn such a case the committee sha, consider arl the eligibre
p e rsons:

,rl :ha cha:acter r:;li: anf serircg records oisuch oersons an,J

Member
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(r,3r'r\ L:lher do'u!r're.ts arc rnrormatron as ma]- be consrdered necessarl,b1. the.\1.p-rnrrtrg Authnt.rt) or requrre,i b;..rh+ ccmmrtree,c

I I.

(2) The committee after examining [he character ro].rs, service records andother documenrs in respect of all such persons, shalr prepare a rist based onseniority w rrh due regard to merii and suitability. The number of persons to beincluded rn the list shall be according to the actual number of vacancies availablea! the particular grade The hst shall be forwarded by the Committee to theAppointrng Aurhorit-y.

(3) The names of persons in the rist shar.t be praced in order of preferences
for promotion- In every case where a junior member is selected in preference tohis seniors the cromrnittcc sharr record in writing the reasons for doing so.

(4) For the purpose of appointment by promotion under sub_rules (l), (2),(4)' (5) and (6) of Rule ?' the Appointing Authoriry sha, consider the Iist preparedby [he com mittee along with the character rors and service records and otherdocrrments in respect of each person in the ,ist and unress he considers that anychange rs nccessary approve the list. If rhe Appornting Authority consider itnecessary Lo make change i' the list received from the committee he shall informthe commrttee of che changes proposed and after taking into account thecomments rf any. of tho Cornmittee approve the sard list finally with or without
modificatron as may irr hrs ollrnirrn l() be JLlst and proper.

(5) The rist as a1rp.rve, urdtrr sub-rure (4) above shalr form the select ristfor the purposc oI appointrncnl hy pr.morion under sub-rules (1), (Z), (4), (b) and(6) of ltule 7

validitv of the select List - The Serect List sharr remain in force for a period ofone year unress rts varidity rs ex[ended wrth the approval of the commission:

Pro'ided that such an extension shar not be for a totar period exceerr,r,g six
mon ths:

Provrded further that in the event of any great rapse in the conduct orperformance of duties on the part of a'y person in the serect List, the Apporntiag
Authorrty may, rf he thinks fit, remove the name of such person from ,ir. s.r..,Lrst The reasons lor doing so shall be recorded in wrrtrng.

The L-orurnrLtc. shllInt:er L)1.]ae a,!ear to re\19\,\ the Seiect Lrst

Direct Recruitment - l, _1pp..:nrn:n: b]. Dri::: p,e;rui:me;lr shall b; made.n th: r::ul! :i:h: Er:imrnacr:n con.lu,:te.l b_" rhe C,'rmmisslL-,n or Commr[teeTire Examrlari:n f:r i:re.tr r.-.rurimenr ur,l:r p"uia I shall be h-,ll at such

j
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o rn consultation \,!-rth the Commissron
The dace on w.hich and the place atExa mrnation shall be held, shall be frxed by rhe Commission

which the
Comraittee ()r

I

(2) The Examrnatron shall be conducced by the commission or committeern consultation with the Appointing Authority from trme to time.

(3) of the number of vacancies to be fired up on the resurt of eachexamination' there sha be reservation in favour of candidates belongiag toscheduled castes and scheduled rribes to trr" 
"lr"rr, and subject to the conditionsas the Government may from time to ti_e p.escribed.

(a) On the basis of rhe results of the Competitive Examination, thec<rnrmissron or conrrnirr.e sha, prepare a list ofa, successfur candidates in order,f merrL' whrch sha, lrt' rre ter,rned in accordance with the aggregate marksobtar.red by each carrcrrtrates and rt two or more candrdates obtain equal marks,the commission or com mittee sha, arrange the names in order of their rerarivemerir which shall be dererrnrned in accordance w-rth rhe generar suitabi-rity of thecandrdates for appr-rrnr.ment to the post. The number ofp-".so.rs to u. i*iua.a i'the lrst shall be as accordi.g to the actua] vacancies likely to occur during therecrurrment year The lr,t shall be forwarded to the Appointing Authority.

(5) The inclusion of a candidate's name in the list sha, confer no right forapporntment unless tho Appointing Authority is satisfred, after such enquiry asma-v be considered n.c.ssirr)j that the candidate is suitabre in alr resiect forapporntment to the post ancr l h;rt appointment to any post in the servrce issubject
to a va ila bi li cy ol vaca ncy.

condition ofl Eligibirity f'or appearing at the competitive Examination _ln order to be erigrbre to compete at the examrnation for direct recrutment, acandrdate must satrsfu the fol.lowing condr[rons namely:-

(a) Nationality - he must be a citizen of India.

(b) Age - he must have xg16ins6 the age of 1g years and must not have exceeded.
the age of27 years on the first day ofthe year in which the advertisement for
the post is made:

Provided that in the case of candidate berongrng to schedure castes and
-Schedule Trihes, rhe upper age rrnrrt wi be sub;ect to reraxation made bv the
CovernmertI frorl trrne tc ume

!c1 Educatrona.i Quahficarron - as lar,_1 dcwn Ln the Schedule-II.

13



-r
Disqualification for appointment to the Service (1) No person shalj beappointed who, after such medrcal examrnation as the Go!.ernment may prescribed,is not found to be in good ment.ar or bodily healrh and free from any physicar defect orrnfirmr[y which rla.v render hrm unfit rn ihe di.cha.g" of hrs duties

(2) No person 'sha lr be appornted to the service who had been con,icted for anyoffence involr,.rng moral t urprtude.

' (3) No person who has more than one spouse Iiving shar be erigibre for appoiatmentto the service:

Provided that the Govsvnsl may, if he is satisfied that there are special groundslor doing so, exempt any person from the operation of this sub_rule-

(4) No person who attempts to enirst support for hrs candidature either firectry orrndirectly by any recommendation either w'tten or orar or by any means, shall beappointed to r hc, Scrvice.

porntment to any post in the Service under
uthonty and rn respecc of Gazetted post
zetie .

(2) Subject to the provrsr<,ns of sub_rule(3) and (b) of Rule 12, appointment shallbe made from tirne r'o trnc in Lhe order in which che names of 
""rriodates 

appear inthe Merit Lisr prepared unrlor.sub-rule (4) of Rule 12.

(3) A person appoinred by direcr recruirment shall join within 15 (fifteen) daystiom the date of receipt of the order of appointmenr, failing whrch, and unress theAppornting Authority extent the penod ofjoining. which shall not in any case exceedthree months, the appornLment shall be cancelled_

(4) Apporntmenr under sub-rules (l),(Z),(4).(S) and (6) of Rule Z shall be made inthe order in which the names of candidates appear rn the select List approved undersub-rule (4) of Rule l0

16 Probation - (1) Every person appointed to the service under ofsub-ruie (2) and sub-rule (3) of Rule Z shall be on probation for a period of 2(two) years:

Provrded thac che penod of probation mav flor good and suf.cient reasons beextended by the Appointing Authorrtl r., ,.ry rndividua-r case by a period noterceedrng 2(cw6) ys61s.

,L
L+

e
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.' Provided further that.w.here a person appointed to the post in the Service could

T nbt be placed under probation for want of permanenr vacanc_v, an_v penod which he
has rendered in a remporary capacity, may having regard to his performance be
counted towa rds the period of probati.on.

l; Departmental Examination and rraining (1) All officers who jorned the
Servrce prl'.r. t,r the .omnreucement of these Rules and who have not passed all the
papers of'lhe Departmental Examrnarron conducted by the commission and /or have
not undergorre the trainrng prescribed from trme to time shar, appear at and pass a
the papers ol Departmentar Examrnat,ion and undergo successfuly such prescribed
training(s).

(2) Every person appointed to the service after the commencement of these rules
shall, during the period of probatron, pass the Departmental Examination condu:ted
b-v the comnrrssion and cornplete successfully such training as may be prescribed by
the Appornting A uthorrry.

18. Discharge or Reversion - (l) Where the Appointing Authority finds that the
performanct 'f drrt' h' art' rnemller of the Service, appOinted by promotiOn, iS
r-rnsatrsfactr,rr rir v,, h.rC hr. r- [i,r-rnrl unfit to hold the post at any tiroe during che
perrod of pl/,lllrttrn rrrch nrr.rll,(,r.*hall he lrable to be reverted to his next lower post
or gra de.

(2) A member of the Se rvrlc irlrpointecl by direct recruirment shall be liable to be
drscharge i[ -

(a) he fails to make sufhcient use of ihe opportunities given during the training or
otherwise fails to gi'e satisfactory performance during the period ofprobation; or

(b) he fails to pass the Deparcmenral Examrnation unless the Appointing Authority
permrls hrm to srt for re-etaminatron in the subject or subjects in which he failed, or

(c) on anv rnformation received relarrng to his nationaiity, age, health, character and
arrtecedents. the .\ppornting -{uthority is satisfied that the probationer is ineligible or
otherwrse unfit fbr being a member of the servroe.

19' Seniorityi (l) The inrer-se senio.ty of rhe members of the Service in any cadre
appornted before the commencement of these Rules, shall be rn the order in which
therr narnes appeared in the respective lists prepared b-v the commissron or
Commirtee cr the Select Lists approved by the Commissron or Committee.

(2j The rnrer'se senrolrt-! of the rnembers of the senice appoiared to different
crrdre after the commencement ol these Ru]es shall be in rhe order in which their
names appear rn rhe -\[e.t Lrst prepared under sub- rule (4r of Rule 12 or rn the

/
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Seiect Lrst approvgd under sub-rule (4) of Rule I0:

Provrded that in any cadre. a member of the service appoirted by prorootron or
selectron shall be senror to a member appointed by direct recruitment, where such
selectron falls in the same year.

(3) If confirmation.of any member of the service is derayed on account of his
failure to qualifu for such confirmation, he shall loose his seniority vis-a-vis such of
hrs junior in his cadre as may be confirmed earlier than him. His original position
shall however. be restored on his confirmation subsequently.

con(-rrmation - (I) conflrrmation of a member of the service in
appointed by promotion shall be made accordrng to hrs seniority in
sub;ect to the following conditions:-

(a) chat he has served nor less that one year in the post w-here he is to be
confirmed

the cddre
that ca dre

(h) That the performarrce of the emproyee is satisfactory (to be judged on the
hasis of annual confidential reports and other relevant records):

(c)that there rs .. dr'1rir.lrnt,'rirr proceedrng or vrgilance enquiry against him;
and

(d) subject to availabihty of vacancy and that no offrcer holds a lien on it.

(2) confirmation of a probationer shal be made according to his seniority in that
cadre subject to the following conditions :-

(a) that he has completed the period ofprobation to the satisfaction of the
Appoinring Authority.

(b) that he has passed the departmental examination complete.ly and
successfully undergone the trainrng courses as may be prescribed by the
Appointing Authorit.v from time to [rme.

(c) that he rs conside red otherwise fit by the Appointing Authorit].; and

(d) subiect ro avar.labr.iiry of vacancy:

Pr'-'', rdec that u here a person is n,rt qrren opFrrrtunlt]- ro u::Jergo rhe
prescrrb,ed rralnLng Ju.ng the perr,:d ,-r i probart,,-rn his or her confirmatron shall not
be hell up i:r rea-'ons ol n,:r suc:essfu[-v unferg]rng the sarc trarning bur such
;:::::] ::t,r ...:=:: :-l-:1 .,.:,:t :,. ::r= -\F;::;t:i:,1 -\uih,rt:-" ::ll ,,r;,:.tiu;:::\ :t\..n
= - ''=-r=:';i-r ,:.:::l .l=;,.: -rj:n:ng
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furth.er that the Appornting may, for good and suffrcient reasons exe.pt
/ ' r member ot the servrce from passing any ooe or more of the prescribed
1 Departmenral Examrnatron and rraining and confirm his or her in the respective

r:aclre of the Serv r ce

2L Gradation List - There shall be prepared and published annually an upto date
Gradation Lrst as on f i January consisting of the names of aI members of the
Service, cadre -wrse and drawn up in order of seniority and other particulars
ielating to the date of brrth and appointmeht to the Service and such other details
relevant to the service career shall be also indicated agarnst each name.

22. lncrement - ( 1) The hrst increment admissible to a member of rhe service sha-ll
accrue on completion of one year from the date of his joining the post but
;ubsequent increment shall be allowed only on his completion of the period of
p robation successfully.

(2) Such persons referred to rn sub-rules (l) of rure 3 shalr be allowed to
tlraw rncrcrnc.r trt'r'r,rrr.rg due withr.r the period of two years from the date of
('olTr men(:e rre nt o{'t-hi,-t, Itules but further rncremenLs shall be allowed only on their
passrng the l)ep:rrtmeutaI Bxamrnation completely and on successfuliy completion
of t.he trarning courses prescnbed.

(3) The pay <.r f rhc nrernber of the service on his completion of the period. of
probation or o. passing thc' l)epartrnenrar Examination and/or training prescribed
shall be fixed at such a sragc if he has rrecn ,llowed his usual annua-l increments
due but he shall not be entitled [o any arrear rn pay on account of withholding due
rncrements for the period prior to che date of hrs completion of the period of
probatron or passing the Departrnental Examrnation and /or the presc.bed. train:ng.

(a) The r'rc.emenr admissible to a member of the service promoted from one
post to another shall accrue on the exprry of such year as admissible under the
rules.

,? Pay scale - The Scale of pay admissible to the members of the serr,.ice in different
posts are show'n in column 3 of the Schedule I subject to revision by Government
from time ro time.

.) 1 Lea'e, pension increment and other conditions of serviced - A]l matters
generall-v relatrng ro pa-r' and allowances, lear,.e. pension. increment, discipline and
orher ccnditrons of Serr rce shalr be regurared b-v rures and orders as are from tr,e to
trrne applicable to oiher officers of rhe Gcr.erngrent of corresponding status.
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fun ". 6f thg Qgvernor to dispense w ith or relax any Rules - The Govern:r, if
sa[rsfied that the operatron of an1' of the provisron of these Rules causes undue

hardship in any particulars case or cases or results rn any parttcular post or posts

berng left unfilled for want of person(s) possessing the mrnimum experlence as

slecified by these Rules for promotion to such post(s), may dispense with or relax

the requirement of any of these Rules to Such e4end and subject to such conditions,

a3 it may consider necessary for dealing with the case in a just and equitable

manDer, or, for meeting the exigencres of pubhc interest.

26. Interpretation - If any question arises relating to the interpretation of these

rules. the decision of the Covernment in the Housing Department with the approval

ofthe Personnel & A R- Department shall be final

27 Repeal and Savings - AII orders or no[iflcatlon corresponding to and rn force

immedrately before the commencement of these Rules are hereby repealed:

Provrded that all orders made or action taken under the order or notificatlon so

repealed or any action taken tn pursuant thereto shall be deem to have been valrdly

made or taken under the correspondtng provisions ofthese Rules

Secreta ry e rnmen t of Meghala-v"a
u Departrnent
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SCHEDLILE .I

(Rule 6(2) and Rule 23)

J Draftsnran Crade - I

4 Sur-vey,,r Gr ade - I

St,rveyor Grade - ll

Tra r ned Secrrrtn A5slit.lrt

r4r00-150-r6550-EB-
460 -20690 -620 -27 5 t 0 t -

0

I 0()0().17(,- 1 2490-EB-
r40- | .s5 :0-470-20720/-

9luo-tl0- r08 l0-EB-
i 00- r l5 l 0-4 r 0- l 8020/-

Secre thc Co

0

0

0

ment o f Meehalaya
n8 Depanme nr

Number of posts

TemporarlPermanent Total

I tI 7000-4 70-20290-EB-
560-2 5 l.l0-760-33690/-

Name of Post Time Pav Scale

Assistan t EngrrreerIt

71 6l4r00-150-l6550-EB-
460 -20690- 620-27 5 | 0 t -

Junior Engrneer2

0 )

I

1

6 6Untrarned Section
Assistant

8300-2 I 0-9770-E B-270-
t2200-310-t6270!-

18 23Total:-

Itt
7

I 4 I 00. i50- l 65 50-EB-
4 60 -20690-620 -27 5 t0t -

I

I

I

i

I

i

i

I

l

I
i

t_
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P(lsts

.\ssl slanl
F naineer
( Project )

-lunior
Engineer

\l ethod of recru it m cn t

and percen ta ge of
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GOITERNMENT OF MEGHALAYA { ,.1 1, '

HOUSING DEPARTIUENT. 
l

NOTIFICATION
Dated Shillong the 17rh O*ober,2024

No.Housing.4/20l5 /274:- In exercise oi the powers conferred by the prorriso ro Articl? 30, oi
the Constitution of lndia and all other powers enabiing him in this behali the Governor of

Meghalaya is pleased to amend the Meghalaya Housing Engineering and Techn ical Service

Rules,201.7 as follows namely, -

1, Short Title and Commencement:-

[1J These Rules sha]l be called the Nleghalaya Housing Engineering anC Technical Seruice
(Amendment I Rules, 2024.

[2] They shall come into force from the date ofpublication of this notificafion in the
Of;ficial Gazette.

2. Amendmenl of Rule 7[7]: -
7. Method of Recruitment:-
(7) Untrained Section AsststanF Appointmenl to the post of Untrained Section Assistant

shall be made either by Direct Recruirment on the result of the examination conducted by
the District Selection Committee from candidate processing qualification as specified in
Schedule II or by Promotion from amongst members of the seruice holding posts of Ktralasi

and possessing the requisite Qualification and experience as specified in schedule-ll
enclosed and included in the Setect List approved under Rule 10.

3. Amendment of Rule 10[4J :-
10. Procedure for preparing the Select Lists -

(4) For the purpose of appoinrment by promotion under sub_rules (L), (2), t4), [5) (6) and
[7) of Rule 7, the Appointing AuthoriEy shall consider the tist preparea- Uy ltre Committee
along with the character rolls and service records and other d-ocu.n.nt, in respect of each
person in the list and unless he considers that any change is necessary approve the list. If
the Appointing Authoril,v considers it necessary ro rnake change in the lisi received from
the Committee he shall inform the Committee of the changes proposed and after taking into

account the comments, if any, of the Committee approve the said iist finally with or without
modificarion as may in his opinion to be just and pioper.

sd/-
F.M.Dopth, IAS,

Secretary to the Govt of Meghalaya,
Housing Deparrment.
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1\-l.!
f ,n.^o No.Housing,4/ 201,5 /2L4-A Dated Shillong the 17s October'2024'

CoPY to :-
i. 'fne p.S. to the Hon'ble Chief Minister, Meghalaya for kind information of the Chiefl

Minister.
2, The P.s. to the Hon'ble Minister in-charge Housing for kind information of the Minister.

3. The P.S. to the chief Secretary to the Government of Meghalava for kind information ol
the Chief Secretary.

4. The P.A.to the Secretary to the Govt. of Meghalaya, Housing Department for kind

information of the Secretary.

5. Personnel & A.R.(A) Department (Sen'ice Rules Cell)

6. PCrsonnet & A.R.(A) Department ID No'47/2024 ' 
dt'22'7 '2024'

jk/i;;;""tor of Fiousinj, Meghal information and necessary action'

S. Th. Accountant General (A & E) , long'

9. The Director of Printing & Stationery, M Shillong for favour of publication of

the above Notification in the Gazette of Meghalaya'

10. Guard file.

By Order etc.,

Joint Secretary to the Golt. of Meghalaya'
Housing DePartment'
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sd/-
F.M.DoPth, IAS,

Secretary to the Govt. of Meglralaya'

tlousing DePartnlc n l"
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